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F.No .40(2)ABI/NAIF-Estate Dat ed: 10.02.2020 

l /s Vishal Manpower & Secur ity Consultan ts 

#6, Kamala T owers, Near rva ma rket 

Ashok agar P.O, M angalorc - 575 006 

Sub : Contractual work - Hiring Data Entry Operator on contract basis under NAIF/AI I Scheme- reg. 

Sir, 
With refe rence to your quotation cited above, order is hereby plac ed for executing the following 

contractual works for the month of February & March, 2020 (02 months) at CPCRl, Kasaragod as 

detailed below . 

,R ate in Rs. (Includ ing Total in Rs. 

GST @18%) 

De scription of work 

(Including GST@18 % ) 

Hiring Data Entry Operator under NAIF/ABI 26,232 .87 52,465.74 I 
Scheme in conn ection with the conducting of (for 01 month) (Rate for 02 months) , 
Rural India Bus iness Conclave with van ous 

programmes VI Z., exhibition, hackathon, 

conference etc. 

G rand Total (Rs. 52,466.00 

(R upees Fifty Two Thousand Four Hundred and Six ty Six only) 

T erm & Cond itions:­

1. The works should be carried out under the supervision of Dr. S. Jaysekhar, Sr. Scientist, CPCRl . 

Kasaragod . 

2. The Institute will not be respon sible for the loss or dama ge/casualty, if any, while executing the 

work. 
f 

3. Any loss or damage etc. caused to the Institute properties while carrying out the works should be 

made good or else necessary action will be initiated to recover the same The Contractor should obt ain 

certificate of regi stration under contract labour (Regulation & Abolition) Act 1970, from the Regional 

Labour Commission (Central) Kechi and comply with all the provi sion of Act. 

4. The contractor /Agency shall be at the responsibility to comply with the requirements under the 

Labour Act/ESI Act/EPF Act / Minimum Wages Act etc. towards the personnel engaged for executing 

the contract wo rk of this Institute. 

5. Payment for service contract will be made on satisfacto ry completion of work . Pre-receipted bi ll 

alorigwith GST pa yment receipt & wages slip are mandatory for processing the bill. The wages slip 

indicating complete details (minimum wages, ES1, EPF etc .) should be given to the employee and 3 

payment. 

6. The Director of the Institute will be at liberty to forfeit the Bid Security/Pe rformance sec urity 

amount in full or part thereof in the event of unsuccessful completion of the awarded work . 

,
 



7. The person so provided by the contractor under this contract wi ll not be the employee of the 

CPCRI and there w ill be no Employer-employee relationship between the CPCRI and the person so 

engaged by the contractor in the aforesaid service. I 

8. Income Tax will be deducted from the payments due for the work done as per rules . Further it is 

responsibi lity of th e co ntractor to remit all the taxes to concerned authority directly by the contractor. 

After remittance copy of the same should be submitted to th is office. 

9. Any m isconduct/misbehavior on the part of the perso n provided by the contractor w ill not be 

tolerated an d he w ill have to be replaced immedi ately. 

10. The person provided should maintain d iscipline in the premises of the Institute. 

11. Performance security equiva lent to the amount of 5% of the contract value I.e. Rs.2. 700 /­

(Rupees Two Thousand and Seven Hundred Only) may be furn ished in the form of an A/ C payee 

DD/F D or Bank Guarantee from the commercial bank in an acceptable form. Performance security 

should remain valid for a period of 60 days beyond date of completion of all statutory and contractual 

obligations of the contractor. B id security will be refunded immediately on receipt of performance 

securi ty . 

12. The Invoice should contain, invoice number, address of the firm / contractor, details of all tax es 

includ ing GST, GS TIN (both finn and ICAR-CPCRl, Kasaragod), PAN and Bank details, service 

descript ion, serv ice cha rge etc should be indicated separately. The contractor!Agency sha ll be 

responsible to co mply with the requirements under the Labour Act! EPF Act! ESI Act! mi nimum wages 

Act etc. towards the perso nnel engaged for executing the contrac t wo rk of th is Ins titute. 

13. Any compensation paid to the worker or parties hired through contractor shall be recovered from 

the contractor as per the guidelines issued by JCAR vide O.M No. Admn-22(6)12018-Estt.lll dated 

31.07.2018. 

14. The contractor should display a hoard in the work place containing address of the firm/contractor, 

GSTIN (both firm & l CAR-CPCRI, Kasaragod) no. of workers, minimum wages etc. 

15. The contractor / agency wi ll be responsible for contribution towards the ESIIEPF etc. 

16. Re mittance of the final bill based on the full settlement of all the dues if any to 
Governme nt/Inst itu te. 

17. Bad workm anship shall be rejected summarily . 

Yo urs fa ithfully: 
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Asst. Ad min ist r a tive Officer (Estate) 

1. The PI, NAIF/ABI Project, CPCRI , Kasaragod 

2. Dr. S. Jaysekhar, Sr. Scientist, CPCRI, Kasaragod. 

3. The Sr. Fin. & Accounts Officer CPCRI, Kasaragod. 

4 . The DDO, CPCRI, Kasaragod 

Kendriya Shram Sadan, Ol imugal, By Pass Road, Kakkanad, Kochi-682 030 

6. ~.~ file. 
\.Y"Webslte . 


